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Analysis on human resources development of

shipping under maritime power strategy

SHI Miao®, LIU Si-bo®

(a. College of Environmental Science and Engineering;
b. College of Transportation Management,
Dalian Maritime Univ. , Dalian 116026, China)

Abstract: The paper analyzed the connotation of the maritime
power strategy and the status quo of China’s ocean shipping in-
dustry and its human resources development, discussed maritime
human resources’ future requirements under the maritime power
strategy, and put forward the corresponding countermeasures.
It provided a useful reference for the realization of the ideal of
Chinese maritime power.

Key words: maritime power strategy; human resource; future

requirement; development strategy
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